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1. Summary 

The purpose of the Institutional Internal Evaluation Report (IDR) is to help the University recognize its strengths 

and areas that are open to improvement and to contribute to improvement processes, and it is the most important 

output of the self-evaluation prepared by the institution. 

Kocaeli Health and Technology University Quality Ambassadors and the Strategy Development and Quality 

Planning Directorate, which is responsible for the preparation of the Institutional Internal Evaluation Report, carry 

out the preparation of the Institutional Internal Evaluation Report (IDR) together with all academic and 

administrative units of the university in order to ensure that the quality culture spreads throughout the institution 

and is adopted by all units. has completed. 5 Faculties, 1 European Vocational School, 1 Department of Foreign 

Languages, 1 Graduate Education Institute, 2 Research and Application Centers and 19 Administrative Units 

operating within the University contributed to the preparation of the Institutional Internal Evaluation Report. 

KİDR is used for communication and cooperation with stakeholders, self-evaluation studies and dissemination 

and internalization of quality assurance culture. In order to increase the contribution of the report preparation 

process to our University; It is important to ensure inclusiveness and participation in studies, to adopt a process 

management approach, to ensure transparency in quality commission work and to support it with continuous 

training studies. KİDR preparation provides the highest level of benefit in the regular execution of our University's 

Strategic Plan, Institutional External Evaluation, Institutional Accreditation and Monitoring Programs processes. 

Strategic Planning and Quality Management processes are activities carried out together at our university. 

In line with the strategic plan and objectives of the university, the establishment of the institution's internal and 

external quality assurance system related to the evaluation and quality improvement of education, research 

activities and administrative services is being gradually completed and continues. Academic and administrative 

units of the university are encouraged to engage in quality management system activities and these efforts are 

supported. 

Kocaeli Health and Technology University Faculty of Dentistry Department of Dentistry started education with 

its first students in the 2020-2021 Fall semester. The Dentistry Turkish department, opened in the 2020-2021 Fall 

semester, and the Dentistry English Department, opened in the 2021-2022 Fall semester, add diversity to 

education and preparation for accreditation. 
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● To provide efficient and high-quality health services in order to improve and maintain oral and dental 

health in order to improve the quality of life of the individual, family and society. 

Our vision: To train professional staff who assimilate their own values and culture in a contemporary, secular 

and democratic perspective, who can make creative applications by integrating with world cultures, who have 

qualitatively perceived the basic theoretical references in their field, and who can build their professional 

development with a lifelong education approach. To be one of the distinguished educational institutions of our 

country by using the knowledge of the age and the expectations and experiences of strong stakeholders in the light 

of the vocational education experiences of our country and the world. 

Our quality policy 

Our institution evaluates all processes of vocational education and training with a holistic approach; Presents 

yesterday, today and future fiction to its students on a scientific basis; With the awareness that quality is an 

uninterrupted process, it aims to train professional staff who can meet today's realities and the expectations of the 

future. Our other goal is to raise individuals who have professional sensitivities, have adopted a solution-oriented 

approach, and have a concern for professional ethics, in a climate strengthened by the richness of communication. 

Our other goal is to achieve these goals of our institution, to create administrative and academic staff that match 

our founding mission and vision with the expectations of our students, to be real stakeholders in the scientific, 

professional and social development of our students, and to implement all the elements that will ensure the 

continuity of this process. 

Historical development 

'Kocaeli Health and Technology University of Technology, with the "Additional Article 204" added to the Law 

No. 2547 with Article 26 of the Law on Amendments to the Higher Education Law No. 2809 and Certain Laws 

and Decree Laws, which came into force after being published in the Official Gazette No. 31102 dated April 17, 

2020. It was established in Kocaeli province. 

Our university became the first foundation university in Kocaeli with the conversion of the European Vocational 

School, which was established in Istanbul in 2009 by the European Education Foundation to train well-equipped 

healthcare personnel, into a university. 

Our main campus is located in Başiskele, and KOSTÜ Oral and Dental Health Center, which is affiliated with the 

Faculty of Dentistry, is located in İzmit district. 

KOSTÜ Faculty of Dentistry, Dentistry Turkish Department accepted its first students in 2020, and the Dentistry 

English Department accepted its first students in 2021. In 2024, KOSTÜ ADSM started accepting patients. 

KOSTÜ Faculty of Dentistry has a phantom laboratory with 106 phantoms, a preclinical laboratory with a capacity 

of 93 people, and dental clinics with 6 units. In addition, there are 60 dental clinics, a general anesthesia operating 

room, two patient observation rooms, a patient preparation room, and a patient wake-up room within KOSTÜ 

ADSM. 
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INFORMATION ABOUT THE INSTITUTION 

 

A. LEADERSHIP, GOVERNANCE AND QUALITY 

 

1. Leadership and Quality 

At Kocaeli Health and Technology University, leadership approaches that have a management model that will 

ensure institutional transformation are encouraged. Efforts are continuing to improve internal quality assurance 

mechanisms and ensure that employees internalize the quality assurance culture. 

 
Figure1: Kostu Organization Chart 

 

As can be seen in the organizational structure of the university in Figure 1, the central management of the 

university delegates the development and implementation functions to the specified departments due to the need 

for the specialized faculties, institutes, colleges and branches of the university to act as autonomous subdivisions. 

The university administration performs the function of ensuring control of the compliance of the development 

trends of the departments with the strategic goals of the educational institution, as well as coordinating the interests 

of the departments. Organizational chart and reporting/reporting relationships; Job descriptions and workflow 

processes were written and published to reflect reality, and the functioning was made known to stakeholders. 

An effective communication network has been established between academic and administrative units and the 

management at the faculty of dentistry. Leadership processes and the internalization of a quality assurance culture 

are constantly evaluated. 

Dean of KOSTÜ Faculty of Dentistry; Prof. Dr. He is Ali Hakan Develioğlu. 

Deputy Dean of KOSTÜ Faculty of Dentistry; Dr. Lecturer Its member is Mahmut Sabri Medişoğlu. 

Head of Prosthetic Dentistry Department of Turkish Department of Dentistry; Dr. Lecturer Member Birsen Erol 

Bakan, 

Head of the Department of Dental Diseases and Treatment; Dr. Faculty Member Selen Bozkaya Bilgin, Head of 

Pedodontics Department; Dr. Lecturer Member Hande Özyürek, Head of the Department of Periodontology; Prof. 

Dr. Ali Hakan Develioğlu, Head of Orthodontics Department; Prof. Dr. Bilgin Giray, Head of Endodontics 



 
Department; Dr. Lecturer Member Mehmet Kutlu Tank, Head of the Department of Oral and Maxillofacial 

Radiology; Dr. Lecturer Member Yeşim Demirdurak, Head of the Department of Oral and Maxillofacial Surgery; 

Dr. Lecturer Its member is Ayşenur Nergis Tanıdır. 

 

 

A.1.1. Governance model and administrative structure 

 

Our university; To meet the needs and expectations at national and international standards with the understanding 

of barrier-free life in education, scientific research and community service in line with its mission, vision, strategic 

goals and objectives and quality policy, to be innovative and competitive by using the university's resources 

efficiently, to involve internal and external stakeholders in all processes. It aims to improve and develop the 

quality management system by including it and to make it sustainable. In this context, our University has created 

an organizational chart with the Rector and the Rector's Advisors, Vice-Rector, General Secretariat and their 

affiliated academic and administrative units under the Chairmanship of the Board of Trustees ( Evidence A.1.1.1 

). 

 

In our faculty, meetings are held at regular intervals for the functioning of academic and administrative goals. 

These meetings are meetings attended by deans and department heads, and general meetings involving the 

academic staff at the beginning and end of the academic term. 

 

EVIDENCE: 

Evidence A.1.1.1: KOSTÜ Organization Chart 

 

A.1.2. Leadership 

 

Education and training monitoring and evaluation of the Department of Dentistry is carried out by the Deanship 

of the Faculty of Dentistry, and the necessary preparations and planning are made for accreditation studies. 

Necessary studies are planned with the aim of ensuring the integration of employees within the institution by 

meeting their social and psychological needs, allowing them to use their creativity and giving them the opportunity 

to develop themselves along with their work. Accreditation studies within the scope of the university are important 

in terms of increasing the quality and quality of education and training, and activities related to this subject are 

carried out within the institution. is supported by training ( Evidence A.1.2.1 ). 

 

EVIDENCE: 

Evidence A.1.2.1: Webinar on Quality and Accreditation in Higher Education 

 

A.1.3. Institutional transformation capacity 

 

It is adopted in the mission and Quality Policy of Kocaeli Health and Technology University. The University's 

"quality assurance", "internationalization", "education-training", "research-development", "social contribution", 

"management system" and "distance education" processes; It is followed as a guide within our faculty. With the 

increase in the number of mobility activities carried out with the Erasmus+ exchange program, our faculty has 

started preparations to be involved in this process. With the opening of ADSM and the increased capacity, the 

announcement and appointment processes for academic personnel recruitment and the recruitment processes for 

Administrative Personnel are evaluated by analyzing departmental needs in line with our institutional needs, goals, 

mission and targets for the future, and the necessary requests are created and submitted. In order to strengthen 

corporate memory and increase sustainability, OBS, LMS and EBYS systems are actively used in daily workflows 

and the flow process is maintained. In this way, while increasing efficiency in workflows, efforts are also being 

made to make progress in the corporate transformation process at the institutionalization stage. 

 

A.1.4. Internal quality assurance mechanisms 

 

Our Quality Assurance Directive is taken as basis for the operation of the planning, implementation, control and 

precaution cycle for our institution's quality assurance mechanisms. The activities to be carried out during the 

year and those responsible for the process and their duties and authorities are determined. The decisions taken by 
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the Quality Commission during the year are brought to the senate agenda of the senior management and 

implemented ( Evidence A.1.4.1 ). 

Practices to ensure information security and reliability in the units are monitored and improved. 

 

 

 

EVIDENCE: 

Evidence A.1.4.1: KOSTÜ Quality Commission Working Procedures and Principles 

 

A.1.5. Public information and accountability 

 

The University's communications with the media are managed by the Corporate Communications Directorate, 

which serves as a liaison between the University and the community and is responsible for a wide range of 

editorial, marketing, publishing and other public relations functions. Our faculty's participation in social projects 

designed to provide benefit and support to the society, or the public announcement of such projects developed, is 

essential for establishing a positive relationship between the university and the city/country. Developments in the 

field of health, academic achievements, and findings as a result of research and development are conveyed to the 

Corporate Communications Directorate by the relevant doctor/academic and faculty management. The Corporate 

Communications Directorate evaluates the preparation and distribution of a news announcement announcing any 

achievement or award that is considered newsworthy and is converted into a news release and shared with the 

press and the institution's web portals. It shares up-to-date information and public messages about planned or 

realized events with its followers through the social media accounts of our university and the social media 

accounts of student communities ( Evidence A.1.5.1 ). 

 

EVIDENCE: 

Evidence A.1.5.1: KOSTÜ Instagram Page 

 

2. Mission and Strategic Objectives 

 

A.2.1. Mission, vision and policies 

 

Our Mission 

To create an education and training climate in which theory and practice are synthesized with technology, and to 

support the social, sports, cultural and artistic development of its students by increasing their professional and 

academic development to the level targeted by the age. 

To work for the continuity of our position among leading institutions that contribute to dental science by producing 

knowledge at international standards, 

To provide the society with dentists who have high-level skills and can perform their professional practices 

competently, 

To train dentists who are constantly open to improving their knowledge and skills and who adopt lifelong learning 

as a principle, 

To pioneer the training of dentists who observe ethical principles, are responsible, are team members and leaders, 

and are sensitive to the health needs of the society. 

To provide efficient and high-quality health services in order to improve and maintain oral and dental health in 

order to improve the quality of life of the individual, family and society. 

our vision 

To train professional staff who internalize their own values and culture in a contemporary, secular and democratic 

perspective, who can make creative applications by integrating with world cultures, who have qualitatively 

perceived the basic theoretical references in their field, and who can build their professional development with a 

lifelong education approach. To be an institution that works in harmony with national and international institutions 

in the field of dentistry, has a strong corporate identity, and provides education, research and health services at 

nationally leading and universally accepted high-level standards. 

 

A.2.2. Strategic goals and objectives 
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Our strategic plan includes targets to ensure the sustainability of our university's education, research and 

development, corporate management and social contribution activities with quality and accreditation standards ( 

Evidence A.2.2.1 ). 

I. Increasing the quality of education and training. 

ii. Monitoring the productivity of academicians and strengthening the academic image of the University through 

performance evaluation. 

iii. Strengthening the social image of the university and making it a preferred center of attraction. 

iv. Increasing managerial efficiency and institutionalization. 

v. It is internationalization. 

 

EVIDENCE: 

Evidence A.2.2.1: KOSTÜ 2021-2025 Strategic Plan 

 

A.2.3. Performance management 

 

Academic performance evaluations are conducted on an annual basis. At the end of each year (semester), reports 

are requested from faculty members and staff regarding their academic work throughout the year and are evaluated 

by the unit chief and the highest unit chiefs. 

 

3. management systems 

A.3.1. Information management system 

 

Our university has an integrated information management system in which it periodically collects, stores, analyzes 

and uses the necessary information and data to improve its processes in order to ensure the effective management 

of its administrative and operational activities. All correspondence within the administrative and academic units 

of our faculty is carried out with E-Signature via the Electronic Document Management System (EBYS), 

incoming and outgoing documents are recorded in EBYS, and the process is carried out as per the relevant 

authority, including information, opinion, coordination and coordinator. All grades, homework, project, 

application information and attendance status of our faculty students are recorded in OBS ( Evidence A.3.1.1 ). If 

there is a need for updates and newly requested reports in OBS, the issue is forwarded to the relevant units. 

 

EVIDENCE: 

Evidence A.3.1.1: KOSTÜ Information Management System 

 

A.3.2. Human Resources Management 

 

When our faculty needs academic and administrative personnel, the necessary request is submitted and this request 

is made by our University's human resources management; It is carried out by the Personnel Department with the 

opinion of the relevant administrative / academic unit manager, the approval of the General Secretariat / Rector's 

Office and the approval of the Board of Trustees. The recruitment of the personnel decided to be employed is 

carried out within the framework of the relevant legislation. 

 

A.3.3. Financial management 

 

In accordance with the regulations, requests explaining the subject of the goods or services that our faculty needs 

and wants to be purchased and all the characteristics of the need are forwarded to the General Secretariat by our 

deanery. Requests received by the Secretary General are submitted to the Rector for approval, and after the 

requests are evaluated by the Rectorate, they are forwarded to the Purchasing and Tender Commission or the 

General Secretariat for necessary action. The said procurement and tender requests are submitted for approval by 

the General Secretariat within the framework of the authorizations determined by the Board of Trustees and 

forwarded to the Financial Affairs Department for necessary action. 

 

A.3.4. Process management 

 

ISO 9001:2015 Quality Management System certification studies, which are the basis of the Process Management 

https://kocaelisaglik.edu.tr/wp-content/uploads/2021/05/Kocaeli-Saglik-ve-Teknoloji-Universitesi-2021-2025-Stratejik-Plani.pdf
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Quality Assurance System and Process Management, have been created to cover the processes of all academic 

and administrative units at our university. 

Students enrolled in the faculty can receive support throughout their education process and will contribute to their 

integration into the university ( Evidence A.3.4.1 ). Evidence A.3.4.2 ensures that distance education processes 

are carried out in a healthy manner . Process information can be provided effectively with modules such as ( 

Evidence A.3.4.3 ) included in KOSTUZEB . 

 

EVIDENCE: 

Evidence A.3.4.1: Student Handbook 

Evidence A.3.4.2: KOSTUZEB 

Evidence A.3.4.3: Student Assignment Module 

 

4. Stakeholder Engagement 

A.4.1. Internal and external stakeholder participation 

 

In our faculty, we are trying to carry out studies that will increase stakeholder participation in all academic units. 

Training workshops, seminars, etc. are planned to be carried out with the participation of external stakeholders, 

and in this way, it is aimed for external stakeholders to contribute more to the educational processes. In addition, 

our faculty members carry out joint activities for scientific and academic studies with our external stakeholders 

such as Kocaeli City Hospital ( Evidence A.4.1.1 ). 

By organizing Wednesday speeches, external stakeholders, sectoral employees, students and academics are 

brought together. In the seminars held in our faculty from time to time, topics such as current approaches in the 

professional field are shared with our students and faculty members by our expert faculty members. 

Organized events and news are announced on the website, social media accounts and other mobile communication 

channels, thus informing internal and external stakeholders ( Evidence A.4.1.2 ). 

 

EVIDENCE: 

Evidence A.4.1.1: Letter of the Provincial Health Directorate dated 19.04.24 

Evidence A.4.1.2: KOSTÜ Social Media Account Example 

 

A.4.2. Student feedback 

 

Kocaeli Health and Technology University attaches great importance to the feedback of students, who are the 

most important internal stakeholders. Student opinions (course, course instructor, diploma program, service and 

general satisfaction level, etc.) are taken systematically and in various ways, used effectively and the results 

shared. This situation is carefully monitored and implemented by our faculty. We strive to ensure that the methods 

used are valid and reliable and that the data are consistent and representative. Various communication channels 

that are open and known to students have been opened for student complaints and/or suggestions, and it is 

inspected whether these channels work fairly and effectively ( Evidence A.4.2.1 ). As is the case with all programs 

within the university, student feedback is received at the beginning of each semester through class and department 

representatives. At the same time, feedback is detailed through end-of-term surveys. 

 

EVIDENCE: 

Evidence A.4.2.1: Petition and Forms 

 

A.4.3. Alumni relations management 

 

Kocaeli Health and Technology University follows the career developments of its graduate students, each of 

whom is an external stakeholder, and plans to keep its ties with its graduates alive. Since our faculty has not yet 

produced graduates, studies on this issue have not been initiated. 

 

5. internationalization 

A.5.1. Management of internationalization processes 

 

Our university's internationalization strategy and targets have been determined, and the work and operations in 
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question are carried out under the responsibility of ERASMUS Coordination, International Students Directorate, 

Language Teaching Application and Research Center, Rectorate-Joint Courses, activities are periodically 

monitored and continuous improvements are made ( Evidence A.5.1.1). ). Our university has the European Union 

Erasmus+ Student Exchange Directive, and our Erasmus + Education mobility bilateral agreements have been 

signed within the scope of cooperation between universities abroad ( Evidence A.5.1.2 , Evidence A.5.1.3 ). 

Activities related to the promotion of mobility activities and experience sharing are also carried out under the 

responsibility of ERASMUS Coordination ( Evidence A.5.1.4 ). 

By participating in international student fairs held within the country, the University aims to reach a larger number 

of foreign students and the countries with which it interacts are diversified ( Evidence A.5.1.5 ). Additionally, the 

Erasmus+ Directive has been published ( Evidence A.5.1.6 ). 

With the programs organized by the International Office and relevant units, students' academic development and 

adaptation to university life are tried to be ensured, the active participation of our faculty students in all activities 

is aimed to provide an educational experience that offers a wide variety of multi-layered opportunities for 

intercultural interaction, and to create rich social environments and events where individuals can mingle. Our 

faculty tries to take an active role in all these activities. The University website has also been designed in English 

so that students from abroad can obtain all kinds of information about educational activities ( Evidence A.5.1.7 ). 

Our faculty information is also available in English and Turkish ( evidence A.5.1.8 , evidence A.5.1.9 ). 

 

 

EVIDENCE: 

Evidence A.5.1.1: Internationalization Strategy Document 

Evidence A.5.1.2: Dentistry Erasmus Agreement 

Evidence A.5.1.3: KOSTÜ Dentistry Fak- International Balkan University Agreement 

Evidence A.5.1.4: Erasmus Policy Statement 

Evidence A.5.1.5: Erasmus+ Inclusion and Diversity Strategy Document 

Evidence A.5.1.6: Erasmus+ Directive 

Evidence A.5.1.7: International Office Web Page 

Evidence A.5.1.8: Dentistry Turkish Home Page 

Evidence A.5.1.9: Dentistry English Homepage 

 

A.5.2. Internationalization sources 

 

Kocaeli Health and Technology University is trying to increase the financial, physical and human resources 

allocated for the development of internationalization activities, and a BAP commission has been established to 

encourage faculty members working at the university to make academic publications and studies, especially at the 

international level. Our faculty has started to work within the scope of research projects, including academic staff 

and especially students. A commission was established and studies on the topics started and activities continue in 

this context. 

 

A.5.3. Internationalization performance 

 

It is aimed to regularly evaluate internationalization performance and produce solutions to improve performance 

in line with the evaluation results. Findings regarding the monitoring mechanism and other processes are stated 

in the Internal Evaluation Reports. The numbers of students and academic/administrative staff benefiting from 

the Erasmus+ program are reported annually, and the reports are shared with the public on the website in their 

updated form. The reports include data from the current academic year as well as previous academic years and 

provide the opportunity to make comparisons over the years. 
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B. EDUCATION AND TRAINING 

 

1. Program Design, Evaluation and Update 

B.1.1. Design and approval of programs 

 

Course contents have been determined to provide students with the learning outcomes of the courses over a 

fourteen-week period. The content and plan of the courses are secured by recording them in the Kocaeli Health 

and Technology University Academician Information System ( Evidence B.1.1.1 ). In addition to Kocaeli Health 

and Technology University Education Information System and course contents and plans; Information about the 

program, such as course-program qualification relationship and academic staff, has been made accessible to all 

stakeholders and the public in more detail. 

The academic unit defines the learning outcomes of the program, which are specific information specific to the 

program, the demands of the market for graduates, the course schedules / course curriculum of the program, ECTS 

Credits, internship practices and protocols, if any, application areas for applied courses and academic staff. The 

defined processes are consulted by the Board of the Academic Unit and the Board Decision is taken ( Evidence 

B.1.1.2 ). The main justification of the section on the agenda, sample university programs at home and abroad, 

and the similarities and differences of the program with other programs are evaluated and decided upon. 

The dentistry program at our university has a curriculum that supports the program educational objectives and 

expected program outcomes ( Evidence B.1.1.3 , Evidence B.1.1.4 ). This curriculum includes all components 

that will guarantee diploma program-specific outcomes, and these outcomes include both general (non-vocational) 

knowledge, skills and behaviors, as well as vocational/field-specific knowledge and skills. In this context, by 

establishing a close relationship between program qualifications and course learning outcomes, the approval 

process of programs is brought to an open, transparent and accountable point. Dentistry programs; 'teaching plan', 

'weekly course programme', 'course contents', 'course program qualification relations' are defined and announced 

on the official website of our University ( Evidence B.1.1.5 , Evidence B.1.1.6 , Evidence B.1.1. 7 ). 

At Kocaeli Health and Technology University Faculty of Dentistry, educational activities continue within the 

framework of the Pre-Graduation Dentistry National Core Education Program ( Evidence B.1.1.8 ). 

 

EVIDENCE: 

Evidence B.1.1.1: KOSTÜ Academic Information System 

Evidence B.1.1.2: Example of Relevant Decision of the Faculty of Dentistry Executive Board 

Evidence B.1.1.2: Example of Turkish Program Syllabus in KOSTÜ Dentistry EBS System 

Evidence B.1.1.3: Example of English Program Syllabus in KOSTÜ Dentistry EBS System 

Evidence B.1.1.4: KOSTÜ Dentistry Curriculum Proficiency Relationships 

Evidence B.1.1.5: KOSTÜ Dentistry Turkish Curriculum 

Evidence B.1.1.6: KOSTÜ Dentistry English Curriculum 

Evidence B.1.1.7: Undergraduate Dentistry National Core Education Program 

 

B.1.2. Course distribution balance of programs 

 

The course plan includes compulsory courses, university elective courses, interdisciplinary elective courses and 

departmental elective courses. While departmental elective courses aim for students to specialize in the field; It is 

aimed to contribute to the development of students in an interdisciplinary sense with interdisciplinary and 

university elective courses. 

The necessary workload was defined for each course, taking into account the in-class and extra-curricular 

educational activities, internships and projects defined to meet the learning outcomes to be gained in the courses, 

and was shared with the stakeholders via EBS ( Evidence B.1.2.1 , Evidence B.1.2.2 ). Work (learning) load of a 

course; The number and duration of each activity, including course duration, out-of-class study time, homework, 

midterm exam preparation, midterm exam, final exam preparation, final exam, presentation preparation, 

presentation, project preparation, report preparation, application and field study criteria. is calculated taking into 

account. 

Our course curricula regularly monitor their stakeholders and periodically review and update them to ensure that 

they achieve their educational goals and meet the needs of students and society. Implementation studies are also 

ongoing in order to make the success criteria of our students transparent and to establish a link between the success 

https://abs.kocaelisaglik.edu.tr/
https://drive.google.com/file/d/1PPPjgShsZsCu8It3lCGKxyy6VuLUglKW/view?usp=share_link
https://drive.google.com/file/d/1PPPjgShsZsCu8It3lCGKxyy6VuLUglKW/view?usp=share_link
https://ebs.kocaelisaglik.edu.tr/Pages/CoursePlan.aspx?lang=tr-TR&academicYear=2023&facultyId=1&programId=1&menuType=unit
https://ebs.kocaelisaglik.edu.tr/Pages/CoursePlan.aspx?lang=tr-TR&academicYear=2023&facultyId=1&programId=2&menuType=unit
https://ebs.kocaelisaglik.edu.tr/Pages/ContentDetails.aspx?lang=tr-TR&academicYear=2023&facultyId=1&programId=1&menuType=unit
https://kocaelisaglik.edu.tr/dishekimligi/egitim/
https://kocaelisaglik.edu.tr/dishekimligi/en/dentistry-2/
https://www.yok.gov.tr/Documents/Kurumsal/egitim_ogretim_dairesi/Ulusal-cekirdek-egitimi-programlari/dis-hekimligi.pdf
https://ebs.kocaelisaglik.edu.tr/Pages/CoursePlan.aspx?lang=tr-TR&academicYear=2023&facultyId=1&programId=1&menuType=unit
https://ebs.kocaelisaglik.edu.tr/Pages/CoursePlan.aspx?lang=tr-TR&academicYear=2023&facultyId=1&programId=2&menuType=unit


 
criteria and course learning outcomes. In this regard, in order to ensure that courses and exams are conducted 

fairly and regularly in our faculty, clear regulations are being developed to regulate exams, exam grades, course 

completion and graduation conditions according to predetermined criteria. An example of this is the decision 

taken to allow students who have successfully completed their clinical internship to take the final exam of their 

department courses ( Evidence B.1.2.3 ). 

Since the profession of dentistry is a theoretical and practical department, preclinical practices, known as pre-

practice training, are given to students in the first three years of education. As of the fourth and fifth years, they 

are trained as intern doctors within the scope of our university's dental hospital and practice by seeing patients. 

While preparing course schedules, time is allocated to ensure that students can participate in non-academic 

activities ( Evidence B.1.2.4 , Evidence B.1.2.5 ). 

 

EVIDENCE: 

Evidence B.1.2.1: Turkish Program in KOSTÜ Dentistry EBS System 

Evidence B.1.2.2: English Program in KOSTÜ Dentistry EBS System 

Evidence B.1.2.3: About Clinical Practice Final and Make-Up Exam Change 

Evidence B.1.2.4: English Curriculum in KOSTÜ Dentistry EBS System 

Evidence B.1.2.5: Turkish Curriculum in KOSTÜ Dentistry EBS System 

 

B.1.3. Compatibility of course outcomes with program outcomes 

 

Work is carried out on defined processes that include principles, methods and classifications regarding the creation 

of course outcomes and their harmonization with program outcomes. 

Assessment-evaluation methods and teaching methods have been determined to enable students to achieve the 

defined learning outcomes, and the learning outcomes of the courses have been defined in accordance with the 

program learning outcomes ( Evidence B.1.3.1 , Evidence B.1.3.2 ). Curriculum-program proficiency relations 

are made available to all stakeholders and the public via matrix display in the KOSTÜ Education and Training 

Information System ( Evidence B.1.3.3 ). 

Both the learning outcomes of the course and the educational outcomes of the support tools and applications 

offered in the course are measured through periodic in-course evaluation surveys, student presentations, 

assignments and application work submissions in preclinical education. 

 

EVIDENCE: 

Evidence B.1.3.1: KOSTÜ Dentistry Turkish Program 

Evidence B.1.3.2: KOSTÜ Dentistry English Program 

Evidence B.1.3.3: KOSTÜ Dentistry Curriculum Proficiency Relationships 

 

B.1.4. Course design based on student workload 

 

The activities carried out in the courses vary depending on whether the course is theoretical, practical or both 

theoretical and practical. Many activities that the student is expected to complete successfully in courses such as 

each assignment, midterm exam, project, final exam, presentation, laboratory tasks, face-to-face participation in 

the course, extracurricular work, and preparation for exams constitute the student workload. These activities are 

evaluated by the meeting stakeholders and the instructor in charge of the course in departmental board meetings 

and are updated if necessary. During the course definition process, student workload and ECTS are calculated for 

each course. In the following processes, student workload is updated depending on the activities in question so 

that it is ECTS-compliant and balanced for each course. 

 

B.1.5. Monitoring and updating programs 

 

Periods, principles, rules and indicators have been established for monitoring and updating program outputs. 

Students ( evidence B.1.5.1 ) and academicians ( evidence B.1.5.2 ) can log in individually through the KOSTÜ 

Student Information System, and the Student Affairs Department can access all relevant data. Students' course 

success is also monitored through the system. 

The tools used to monitor our university and our department by various audiences and the audiences addressed 

by the tools are as follows. 

https://kocaelisaglik.edu.tr/dishekimligi/duyurular/klinik-uygulama-final-ve-butunleme-sinav-degisikligi-hakkinda/
https://kocaelisaglik.edu.tr/dishekimligi/en/dentistry-2/
https://kocaelisaglik.edu.tr/dishekimligi/egitim/
https://ebs.kocaelisaglik.edu.tr/Pages/CoursePlan.aspx?lang=tr-TR&academicYear=2023&facultyId=1&programId=1&menuType=unit&catalogId=3000
https://ebs.kocaelisaglik.edu.tr/Pages/CoursePlan.aspx?lang=en-US&academicYear=2023&facultyId=1&programId=1&menuType=unit&catalogId=3000
https://ebs.kocaelisaglik.edu.tr/Pages/ContentDetails.aspx?lang=tr-TR&academicYear=2023&facultyId=1&programId=1&menuType=unit
https://obs.kocaelisaglik.edu.tr/
https://abs.kocaelisaglik.edu.tr/


 
● Kocaeli Health and Technology University Home Page: Addresses all stakeholders of our university and 

the public. All our stakeholders and the public can access current announcements and information about 

our university by using this home page ( Evidence B.1.5.3 ). 

● Kocaeli Health and Technology University Faculty of Dentistry Home Page: Addresses all stakeholders 

of our university and the public. All our stakeholders and the public can access current announcements 

and information about our faculty by using this page ( Evidence B.1.5.4 ). 

● Kocaeli Health and Technology University Education and Training Information System: It addresses all 

stakeholders of our university and the public. All our stakeholders and the public can use this page to 

access all departments/programs in our university and their lesson plans, course contents, program outputs, 

etc. It is possible to access information on subjects by selecting the desired academic program, department 

and education period ( Evidence B.1.5.5 ). 

● Kocaeli Health and Technology University Academic Staff Information System: It addresses the academic 

and administrative staff of our university. By using this system, our academic and administrative staff can 

access information about courses such as students' status, absences, lists of students taking courses ( 

Evidence B.1.5.6 ). 

● Kocaeli Health and Technology University Student Information System: It addresses the students of our 

university. By using this system, our students can access information about announcements about their 

departments/programs, grades, and courses they have taken ( Evidence B.1.5.7 ). 

 

Improvements are made as needed by evaluating the feedback received from students through various channels 

such as surveys, verbal suggestions, requests and complaints. The contributions of stakeholders are also taken into 

account in the updates made to the curriculum regarding these improvements. An example of the studies planned 

to be carried out on the subject is the planning of professional Turkish language support in order to prevent 

communication problems that may be encountered as foreign students will be working with Turkish patients 

during their internship practices. As another example, it is considered that students will be given training in applied 

emergency medicine practices due to the complications that may be encountered while doing their profession. 

 

EVIDENCE: 

Evidence B.1.5.1: KOSTÜ Student Information System 

Evidence B.1.5.2: KOSTÜ Academician Information System 

Evidence B.1.5.3: KOSTÜ Home Page 

Evidence B.1.5.4: KOSTÜ Faculty of Dentistry Home Page 

Evidence B.1.5.5: CASE EBS 

Evidence B.1.5.6: KOSTU ABS 

Evidence B.1.5.7: KOSTU OBS 

 

B.1.6. Management of education and training processes 

 

Education commissions of all units carry out their work and operate academic boards. Educational measurement 

and evaluation processes are carried out in accordance with the regulations and directives of our university. It has 

created various structures in order to carry out education and training processes in a holistic manner. Structures 

such as accreditation commission, international relations commission, education commission, horizontal 

transfer/adaptation commission, professional practice commission, R&D and sectoral cooperation commission, 

quality commission operate in a coordinated manner in line with the principles, principles and academic calendar 

of our faculty ( Evidence B.1.6.1 ). 

 

EVIDENCE: 

Evidence B.1.5.1: Dental Commissions 

 

2. Execution of Programs (Student-Centered Learning, Teaching and Evaluation) 

B.2.1. Teaching methods and techniques 

 

Active learning methods and techniques are used in our faculty. 

In order to find out whether the courses are implemented or not, it is possible to access the Education Information 

System and examine the course contents in the lesson plan ( Evidence B.2.1.1 , Evidence B.2.1.2 ). 

https://kocaelisaglik.edu.tr/
https://kocaelisaglik.edu.tr/dishekimligi/
https://ebs.kocaelisaglik.edu.tr/Pages/Home.aspx
https://abs.kocaelisaglik.edu.tr/
https://obs.kocaelisaglik.edu.tr/
https://docs.google.com/document/d/1LLX9VYUOOGQ-koUv9fP06Tuk1GuoZrIy/edit?pli=1
https://ebs.kocaelisaglik.edu.tr/Pages/CoursePlan.aspx?lang=tr-TR&academicYear=2023&facultyId=1&programId=2&menuType=unit
https://ebs.kocaelisaglik.edu.tr/Pages/CoursePlan.aspx?lang=tr-TR&academicYear=2023&facultyId=1&programId=1&menuType=unit


 
Students of our faculty are encouraged to apply and complete TUBITAK projects. 

When students of our department meet a certain success criterion - valid for some courses - they can give short-

term lecture presentations to students taking the course in question. This practice is encouraged by giving extra 

marks to the student. When the success of the student who listens to the lecture increases, the extra grade given 

to the student who gives the lecture is increased. 

 

EVIDENCE: 

Evidence B.2.1.1: Dentistry English Program Course Contents 

Evidence B.2.1.2: Dentistry Turkish Program Course Contents 

 

B.2.2. Measurement and evaluation system 

 

The measurement and evaluation methods of the courses are applied based on the Kocaeli Health and Technology 

University Measurement and Evaluation Directive and the definitions in question ( Evidence B.2.2.1 ). Each 

semester, students are given one midterm exam and one final exam for semester courses, and two midterm exams 

and one final exam for annual courses. Apart from these exams, the number of studies during the semester can be 

Quiz/Project/Presentation/Homework etc., with a maximum of 4. Quizzes can be held without specifying a date 

and are taken into account in the success evaluation of the courses. Criteria for courses (such as midterm exam, 

homework, final exam, etc.) and their rates are stated in the curriculum programs and course syllabuses published 

on the website. Midterm and final exams are held on the dates announced by our university, at the place and time 

specified ( Evidence B.2.2.2 ). Students' final grades at the end of the semester; It is given by the instructor 

responsible for the course, according to the midterm and final exam grades, the studies carried out during the 

semester and the course attendance rules. End of term success grades are recorded in the Student Information 

system by the relevant instructor ( Evidence B.2.2.3 ). 

 

EVIDENCE: 

Evidence B.2.2.1: Kocaeli Health and Technology University Measurement and Evaluation Directive 

Evidence B.2.2.2: Exam Date Announcement Example 

Evidence B.2.2.3: KOSTÜ Student Information System 

 

B.2.3. Student admission, recognition and crediting of prior learning 

 

Within the framework of the regulations determined by the Council of Higher Education (YÖK), student 

admission to the dentistry program is carried out by the Student Selection and Placement (ÖSYS) Center. 

Applications for horizontal transfers ( Evidence B.2.3.1 , Evidence B.2.3.1 ), admissions of students with 

international quotas ( Evidence B.2.3.3 ), other than student groups coming through central placement , are carried 

out on the basis of the relevant regulations and directives. 

Regarding the recognition of prior education, the student can request exemption at the beginning of the semester 

in which he/she first registered for the courses he/she has previously completed at another higher education 

institution (Horizontal Transfer, Vertical Transfer Exam, Exchange Programs, Graduated from another higher 

education institution). Which courses for which the student requests exemption will be accepted are determined 

by the decision of the Unit/Department/Program Adjustment Commission and the decision of the Board of 

Directors of the relevant unit. Then, the grades and letter equivalents of the student's exempt courses are recorded 

on the transcript ( Evidence B.2.3.4 ). Regarding the acceptance of prior learning, Senate Principles on 

Recognition and Crediting of Prior Learning ( Evidence B.2.3.5 ) are taken as basis. 

 

EVIDENCE: 

Evidence B.2.3.1: Horizontal Transfer Directive 

Evidence B.2.3.2: Senate Principles of Exemption and Adjustment 

Evidence B.2.3.3: Directive on Admission of International Students 

Evidence B.2.3.4: Faculty of Dentistry Board of Directors Exemption-Adjustment Decision Example 

Evidence B.2.3.5: KOSTÜ Recognition and Crediting of Prior Learning Senate Principles 

 

B.2.4. Certification of qualifications and diploma 

 

https://kocaelisaglik.edu.tr/wp-content/uploads/2022/01/olcme_ve_degerlendirme_yonergesi.pdf
https://kocaelisaglik.edu.tr/duyurular/dis-hekimligi-fakultesi-ara-sinav-mazeret-listesi-aciklandi/
https://obs.kocaelisaglik.edu.tr/
https://kocaelisaglik.edu.tr/wp-content/uploads/2022/07/yatay_gecis_yonergesi_28_07.pdf
https://kocaelisaglik.edu.tr/wp-content/uploads/2023/09/muafiyet_ve_intibak_senato_esaslari_22_09.pdf
https://kocaelisaglik.edu.tr/wp-content/uploads/2023/11/yurt_disi_ogrenci_kabul_yonergesi_29_11.pdf
https://drive.google.com/file/d/1PPPjgShsZsCu8It3lCGKxyy6VuLUglKW/view?usp=share_link
https://kocaelisaglik.edu.tr/wp-content/uploads/2024/01/onceki_ogrenmelerin_taninmasi_ve_kredilendirilmesi_senato_esaslari_16_01.pdf


 
are carried out based on the Kocaeli Health and Technology University Diploma and Documents Directive ( 

Evidence B.2.4.1 ). 

 

EVIDENCE: 

Evidence B.2.4.1: KOSTÜ Diploma and Documents Directive 

 

3. Learning Resources and Academic Support Services 

B.3.1. Learning environment and resources 

 

Our university provides students with classrooms of various sizes, four lecture halls, conference halls, computer 

laboratories, software laboratories, physics laboratories, phantom laboratories, preclinics, basic electronics and 

smart technologies laboratories, oral and dental health centers ( evidence B.3.1.1 ), library and our university. 

Kocaeli Health and Technology University LMS ( evidence B.3.1.2 ), which is a distance education platform, has 

been allocated as the learning environment. 

KOSTÜ Faculty of Dentistry has a phantom laboratory with 106 phantoms, a preclinical laboratory with a capacity 

of 93 people, and dental clinics with 6 units. In addition, there are 60 dental clinics, one general anesthesia 

operating room, two patient observation rooms, one patient preparation room, and one patient awakening room 

within KOSTÜ ADSM. Evidence B.3.1.3 , Evidence B.3.1.4 , Evidence B. 3.1.5 , Evidence B.3.1.6 , Evidence 

B.3.1.7 , Evidence B.3.1.8 , Evidence B.3.1.9 , Evidence B.3.1.10 , . 

As learning resources, the internet allocated only to our students, national and international databases that they 

can access through our university network, library archive and certificate programs organized by / in cooperation 

with various units of our university are allocated ( Evidence B.3.1.11 ). 

 

EVIDENCE: 

Evidence B.3.1.1: KOSTÜ ADSM Opening Announcement 

Evidence B.3.1.2: KOSTU LMS 

Evidence B.3.1.3: ADSM 

Evidence B.3.1.4: ADSM Clinics 

Evidence B.3.1.5: ADSM Operating Room 

Evidence B.3.1.6: Main campus Clinics 

Evidence B.3.1.7: Faculty of Dentistry Entrance 

Evidence B.3.1.8: Dental Phantom Clinics 

Evidence B.3.1.9: ADSM Pedodontics Clinics 

Evidence B.3.1.10: Dentistry Preclinics 

Evidence B.3.11: KOSTU Library 

 

B.3.2. Academic support services 

 

Access to national and international databases is provided through our university network. 

Our university's library archive is provided ( Evidence B.3.2.1 ). 

Various certificate programs are provided by Kocaeli Health and Technology University Continuing Education 

Research and Application Center ( evidence B.3.2.2 ). Again, referrals were made to the National Internship 

Program provided by the Presidential Human Resources ( Evidence B.3.2.3 ). 

TÜBİTAK 2209/A University Students Research Projects Support Program encourages associate and 

undergraduate students studying at universities to do research through projects, and faculty members of our faculty 

support and mentor our students to take part in TÜBİTAK projects ( Evidence B.3.2.4 ). 

 

EVIDENCE: 

Evidence B.3.2.1: KOSTU Library 

Evidence B.3.2.2: KOSTUSEM 

Evidence B.3.2.3: Marmara Career Fair Announcement 

Evidence B.3.2.4: TÜBİTAK 2209-A Project Application Results 

 

B.3.3. Facilities and infrastructures 

 

https://kocaelisaglik.edu.tr/wp-content/uploads/2022/01/diploma_ve_belgeler_yonergesi-1.pdf
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https://lms.kocaelisaglik.edu.tr/Account/Login?ReturnUrl=%2F
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https://drive.google.com/file/d/1YtQv9I5sD2XNGRNEKOeORLv5ylXsjjvE/view?usp=share_link
https://drive.google.com/file/d/1Z8v50biiPDUGYRXUOG7ZUAEesAufftWB/view?usp=share_link
https://drive.google.com/file/d/1RMtd0zy0mDRsdxwY3KFr4_ZHa-X97Ha_/view?usp=share_link
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https://drive.google.com/file/d/11oOJ4Rzqh3a_8-ferduMVvxy2JxvMdFi/view?usp=share_link
https://drive.google.com/file/d/1Jf8w5vRFwAiw74MAbB8PWRHvJ_7e69qL/view?usp=share_link
https://drive.google.com/file/d/1BDc6RkhhOdB-fUboAWF0n4jyg_vSp31h/view?usp=share_link
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In addition to the learning environments allocated to students, within our university; sports fields, 

basketball/football fields, cafeteria, canteen and garden where academic/administrative staff and students can 

interact, psychological counseling and guidance services, public transportation lines provided by the municipality, 

local businesses and chain markets located near our university, weekly neighborhood market. , a bank ATM is 

located ( Evidence B.3.3.1 ). In addition, our Oral and Dental Health Center has a cafeteria where academic, 

administrative and hospital staff can interact, a terrace, vending machines where they can shop for snacks, 

emergency assistance service that may be needed in case of an emergency, local businesses nearby, chain markets, 

bank branches, and a multi-storey car park. 

 

EVIDENCE: 

Evidence B.3.3.1: Location on Maps Showing Infrastructures Around KOSTÜ 

 

B.3.4. Disadvantaged groups 

 

Our university building has a multi-storey structure and there is no mechanism on the steps that can be allocated 

for the use of individuals with walking disabilities. Existing elevators are not available for use. 

Our university has a "Disabled Student Education and Examination Directive" for disabled students ( Evidence 

B.3.4.1 ) 

 

EVIDENCE: 

Evidence B.3.4.1 : KOSTÜ Disabled Student Education-Training and Examination Directive 

 

 

B.3.5. Social, cultural, sports activities 

 

The activities in question include; Wednesday Speeches held within our university ( evidence B.3.5.1 , evidence 

B.3.5.2 ), intra-university and inter-university tournament competitions ( evidence B.3.5.3 ), events organized by 

the Kostü Dental Students Association Club are examples ( evidence B.3.5. 4 ) A pre-clinical white coat ceremony 

is held for the students of our faculty in the 3rd year ( Evidence B.3.5.5 ). 

 

EVIDENCE: 

Evidence B.3.5.1: 2023-2024 Fall Semester Wednesday Speeches Application Announcement 

Evidence B.3.5.2: 2023-2024 Spring Term Wednesday Speeches Application 

Evidence B.3.5.3: KOSTU Sports Events 

Evidence B.3.5.4: KOSTUDSA 1st Student Congress 

Evidence B.3.5.5: White Coat Ceremony 

 

4. Teaching Staff 

B.4.1. Appointment, promotion and assignment criteria 

 

The criteria for appointment, promotion and assignment within our university are based on the criteria specified 

in the Kocaeli Health and Technology University Faculty Membership Promotion and Appointment Directive ( 

Evidence B.4.1.1 ). 

 

EVIDENCE: 

Evidence B.4.1.1: KOSTÜ Faculty Membership Promotion and Appointment Directive 

 

B.4.2. Teaching competencies and development 

 

It is possible to have more detailed access to the current CVs of our department's academic staff, their studies in 

the field, and their experiences with the Higher Education Academic Search, a service provided by YÖK ( 

Evidence B.4.2.1 , Evidence B.4.1.2 ). 

Planning of the 2023-2024 Academic Year Fall semester course program is carried out according to the Kocaeli 

Health and Technology University Education Examination Directive ( Evidence B.4.1.3 ). 

Various workshops are organized in order to contribute to the development of our university's academic staff and 

https://www.google.com/maps/dir/Yenik%C3%B6y+Merkez,+Il%C4%B1ca+Cd.+No:29,+41275+Ba%C5%9Fiskele/Kocaeli/@40.698317,29.8020317,12z/data=!3m1!4b1!4m9!4m8!1m1!4e2!1m5!1m1!1s0x14cb4f17ddca70df:0xe891bc68cc79d01c!2m2!1d29.8844326!2d40.6983463?entry=ttu
https://kocaelisaglik.edu.tr/wp-content/uploads/2022/01/engelli_ogrenci_egitim_yonergesi.pdf
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https://kocaelisaglik.edu.tr/dishekimligi/etkinlikler/3-sinif-ogrencilerimizin-onluk-giyme-toreni-gerceklesti/
https://kocaelisaglik.edu.tr/wp-content/uploads/2023/05/ogretim_uyeligine_yukseltme_ve_atama_yonergesi_05_05.pdf
https://akademik.yok.gov.tr/AkademikArama/
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care is taken to ensure participation. As an example of this, participation was made in the Artificial Intelligence 

Workshop organized for the academic staff of our university ( Evidence B.4.2.4 ). 

 

EVIDENCE: 

Evidence B.4.2.1: YÖK Academic 

Evidence B.4.2.2: KOSTÜ Academic Staff 

Evidence B.4.2.3: KOSTÜ Education and Training Examination Directive 

Evidence B.4.2.4: Artificial Intelligence Workshop 

 

B.4.3. Incentive and reward for educational activities 

 

Our university; It includes an incentive system for academic studies carried out by academic staff such as 

TÜBİTAK projects, BAP projects, articles and papers ( Evidence B.4.3.1 , Evidence B.4.3.2 ). In this context, 

there are studies of our faculty members and the e-magazine published on behalf of our university has 2 volumes 

and 4 issues. ( Evidence B.4.3.3 ). 

 

 

EVIDENCE: 

Evidence B.4.3.1: KOSTÜ Academic Incentive Form 

Evidence B.4.3.2: KOSTÜ BAP and Congress Support 

Evidence B.4.3.3: Dergipark- Journal of Kocaeli Health and Technology University 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://kocaelisaglik.edu.tr/etkinlikler/2023-2024-egitim-ogretim-yili-akademik-kurul-ve-yapay-zeka-uygulamalari-calistayi-gerceklestirildi/
https://drive.google.com/file/d/193k7BOrwiqnPdICzmw5t6bv2B008kR0N/view?usp=sharing
https://drive.google.com/file/d/1aRvNxdsujPgour5EbSOEJ0bOOFcdWqjy/view?usp=sharing
https://dergipark.org.tr/tr/pub/jokohtu


 
 

 

C. RESEARCH & DEVELOPMENT 

1. Management of Research Processes and Research Resources 

C.1.1. Management of research processes 

 

It adopts an education model that integrates with technology, supports research and development, focuses on 

developing innovative products, values entrepreneurship, prioritizes business models that can be transferred to 

digital platforms, and is open to international collaborations. Our vision is to create an education and training 

climate in which theory and practice are synthesized with technology, and to support the social, sports, cultural 

and artistic development of our students by ensuring that they increase their professional and academic 

development to the level targeted by the age. ” refers to research and development ( Evidence C.1.1.1 ). 

At our university, BAP, TÜBİTAK, international projects, etc. There is a "Scientific Activities Coordination 

Office" that monitors and facilitates research activities. “Scientific Activities Coordination Office” provides in-

service training to faculty members at our University regarding project writing every academic year ( Evidence 

C.1.1.2 ). It also makes announcements during relevant project periods and supports faculty members in project 

writing ( Evidence C.1.1.3 ). 

The academic activities of all academic staff of our faculty are recorded ( Evidence C.1.1.4 , Evidence C.2.1.5 , 

Evidence C.2.1.6 , Evidence C.2.1.7 , Evidence C.2.1.8 ). 

 

EVIDENCE: 

Evidence C.1.1.1: KOSTÜ Dentistry Vision 

Evidence C.1.1.2: Scientific Research Coordination Unit 

Evidence C.1.1.3: Announcement of Invitation to the International Health Congress 

Evidence C.1.1.4: 2023 KOSTÜ Dentistry Activities 

Evidence C.2.1.5: Dr. Faculty Member Elif Interest Sancak Academic Studies 

Evidence C.2.1.6: Dr. Academic Studies of Faculty Member Selen Bozkaya Bilgin 

Evidence C.2.1.7: Dr. Academic Studies of Faculty Member Melisa Öçbe 

Evidence C.2.1.8: Dr. Academic Studies of Faculty Member Hülya Çerçi Akçay 

 

C.1.2. Internal and external sources 

 

Studies are continuing for the adequacy, diversification and improvement of internal and external resources for 

our university and the Dentistry undergraduate department ( Evidence C.1.2.1 ), and privatizations on a 

departmental basis are targeted. Success and incentive awards for the scientific research and studies of scientists 

working full-time in our faculty are determined, and the work of faculty members and staff is encouraged ( 

Evidence C.1.2.2 , Evidence C.1.2.3 , Evidence C.1.2.4 ). 

 

EVIDENCE: 

Evidence C.1.2.1: Scientific Research Projects Unit 

Evidence C.1.2.2: KOSTÜ Academic Incentive Form 

Evidence C.1.2.3: KOSTÜ BAP and Congress Support 

Document C.1.2.4: KOSTÜ Scientific Activity Incentive Implementation Principles 

 

C.1.3. Doctoral programs and postdoctoral opportunities 

 

There is no doctoral program at our university. 

 

2. Research Competence, Collaborations and Supports 

 

C.2.1. Research competencies and development 

 

Academic activity reports of our university's academic staff are collected and evaluated. In addition to the BAP 

unit, which supports the scientific activities of faculty members, projects carried out with non-university project 

units are also supported and encouraged ( Evidence C.2.1.1 , Evidence C.2.1.2 ). 

https://kocaelisaglik.edu.tr/dishekimligi/misyon-vizyon/
https://kocaelisaglik.edu.tr/muhendislik/bap/
https://kocaelisaglik.edu.tr/muhendislik/bap/
https://kocaelisaglik.edu.tr/duyurular/uluslararasi-butuncul-saglik-yaklasimi-kongresi-ne-davetlisiniz/
https://docs.google.com/spreadsheets/d/114D0-X-umBw3Nif6s3f2prkVkO7HSSIm/edit#gid=804471260
https://docs.google.com/document/d/1Ked_3ZzoAqwtqqvn4jHmOojxqliT_M-a/edit#heading=h.gjdgxs
https://docs.google.com/document/d/1HYdk4IIscG-E1e1EAqIVCi9cv-N_U2em/edit
https://docs.google.com/document/d/1iSphOIWCCpnsfaJ2VE3F6ZTWGKSLg5cMi-Fg2tkgpHU/edit
https://docs.google.com/document/d/1RTpwQChXKyyCYhRlEjqt7vDCha1I5Rpn/edit
https://kocaelisaglik.edu.tr/muhendislik/bap/
https://drive.google.com/file/d/193k7BOrwiqnPdICzmw5t6bv2B008kR0N/view?usp=sharing
https://drive.google.com/file/d/1aRvNxdsujPgour5EbSOEJ0bOOFcdWqjy/view?usp=sharing
https://docs.google.com/document/d/1-gCA0lwe8OuI9QWrgSrX08Kcbv12kWHq/edit
https://docs.google.com/spreadsheets/d/114D0-X-umBw3Nif6s3f2prkVkO7HSSIm/edit#gid=804471260
https://docs.google.com/spreadsheets/d/12AQr4mRQLrBI5bWfJYQB3sfbAmDNHLvL/edit#gid=52996211


 
At our university, BAP, TÜBİTAK, international projects, etc. The "Scientific Activities Coordination Office", 

which was established to monitor research activities and play a facilitating role, provides training to faculty 

members and students at our University on project writing every academic year. In addition, announcements are 

made during the relevant project periods and faculty members are supported in project writing ( Evidence C.2.1.3 

). All project calls are shared on the unit's web page. 

The faculty members of our faculty take an active role in project studies and research activities ( Evidence C.2.1.4 

, Evidence C.2.1.5 , Evidence C.2.1.6 ). 

 

EVIDENCE: 

Evidence C.2.1.1: 2023 Incentive Studies Dentistry 

Evidence C.2.1.2: 2023-KOSTÜ-BAP Project List Dentistry 

Evidence C.2.1.3: Springer Nature-TÜBİTAK Open Access Agreement 

Evidence C.2.1.4: Dr. Academic Studies of Faculty Member Elif Interest Sancak 

Evidence C.2.1.5: Dr. Academic Studies of Faculty Member Selen Bozkaya Bilgin 

Evidence C.2.1.6: Dr. Academic Studies of Faculty Member Melisa Öçbe 

 

C.2.2. National and international joint programs and joint research units 

 

There are national and international projects carried out jointly with different institutions and organizations in the 

units of our university ( Evidence C.2.2.1 ). 

 

EVIDENCE: 

Evidence C.2.2.1: ECHE Application Acceptance Announcement 

 

3. Research Performance 

 

C.3.1. Monitoring and evaluating research performance 

 

Our university carries out research and development activities based on data and periodically measuring, 

evaluating and publishing the results. Our academics update their CVs on YÖK AKADEMIC ( Evidence C.3.1.1 

). 

 

EVIDENCE: 

Evidence C.3.1.1: Dr. Faculty Member Hülya Çerçi AKÇAY YÖK Academic 

 

C.3.2. Evaluation of lecturer/researcher performance 

 

The research and development performance of faculty members is monitored and evaluated together with the 

faculty members and improved ( Evidence C.3.2.1 , Evidence C.3.2.2 , Evidence C.3.2.3 ). 

 

EVIDENCE: 

Evidence C.3.2.1: .Dr. Faculty Member Elif Interest Sancak Academic Studies 

Evidence C.3.2.2: Dr. Academic Studies of Faculty Member Selen Bozkaya Bilgin 

Evidence C.3.2.3: Dr. Academic Studies of Faculty Member Melisa Öçbe 

 

 

 

 

 

 

 

 

 

 

 

https://kocaelisaglik.edu.tr/duyurular/springer-nature-tubitak-acik-erisim-anlasmasi/
https://kocaelisaglik.edu.tr/duyurular/springer-nature-tubitak-acik-erisim-anlasmasi/
https://docs.google.com/document/d/1Ked_3ZzoAqwtqqvn4jHmOojxqliT_M-a/edit#heading=h.gjdgxs
https://docs.google.com/document/d/1Ked_3ZzoAqwtqqvn4jHmOojxqliT_M-a/edit#heading=h.gjdgxs
https://docs.google.com/document/d/1HYdk4IIscG-E1e1EAqIVCi9cv-N_U2em/edit
https://docs.google.com/document/d/1iSphOIWCCpnsfaJ2VE3F6ZTWGKSLg5cMi-Fg2tkgpHU/edit
https://kocaelisaglik.edu.tr/duyurular/erasmus-charter-for-higher-education-eche-basvurumuz-avrupa-komisyonu-tarafindan-kabul-edildi/
https://akademik.yok.gov.tr/AkademikArama/view/viewAuthor.jsp
https://akademik.yok.gov.tr/AkademikArama/view/viewAuthor.jsp
https://docs.google.com/document/d/1Ked_3ZzoAqwtqqvn4jHmOojxqliT_M-a/edit#heading=h.gjdgxs
https://docs.google.com/document/d/1HYdk4IIscG-E1e1EAqIVCi9cv-N_U2em/edit
https://docs.google.com/document/d/1iSphOIWCCpnsfaJ2VE3F6ZTWGKSLg5cMi-Fg2tkgpHU/edit


 
D. SOCIAL CONTRIBUTION 

 

1. Management of Social Contribution Processes and Social Contribution Resources 

 

D.1.1. Management of social contribution processes 

 

Our faculty attaches great importance to social contribution when determining its goals and objectives and creating 

its strategic plans and policies. Education is one of the leading policies that play a role in the development and 

development of societies at local, national and global levels. In order to benefit society, it develops good practice 

examples in many fields, especially education, social, cultural, economic and so on ( Evidence D.1.1.1 ). Various 

courses are given through SEM (Continuing Education Center) and the aim is to serve the society through these 

courses ( Evidence D.1.1.2 ). 

The community service policy included in our University's Strategic Plan is presented below; Raising awareness 

and producing solutions to social problems. Cooperating with local governments on public health issues, 

Increasing the participation of students in social responsibility projects, Our social contribution policy, prepared 

by focusing on mission, core values and quality policy, aims to achieve the widest possible social benefit in every 

academic and administrative process carried out at our university. Our social contribution policy is shaped by the 

understanding of striving to act in harmony with the changing and developing dynamic structure of the society, 

especially ecology, health, rights awareness, social responsibility, technological development and 

entrepreneurship; Kocaeli Health and Technology University plays an active role in this development process. 

Our faculty organizes centers, projects, academic studies, social responsibility activities, etc. in order to fulfill the 

adopted social contribution policy in the best possible way. allocates an ever-increasing amount of resources; It 

tries to continuously improve performance by monitoring the activities carried out through formations such as 

strategic plan, performance management system, quality commission ( Evidence D.1.1.3 ). 

 

EVIDENCE: 

Evidence D.1.1.1: International Regional and Cultural Event Announcement 

Evidence D.1.1.2: KOSTUSEM 

Evidence D.1.1.3: Quality Ambassadors Appointment Letter 

 

D.1.2. resources 

 

Our university aims to increase our resources and use them as effectively as possible in order to increase social 

contribution activities over the years. Kocaeli Health and Technology University Young World Doctors club 

members (Faculty of Dentistry and Psychology Department Students) together with Kocaeli Kassel 

“Oral and Dental Health Screening and Oral Hygiene Training” was carried out at Sehir Yahya Kaptan Sevgi 

Evleri Nursery ( Evidence D.1.2.1 , Evidence D.1.2.2 , Evidence D.1.2.3 ). In addition, sponsorship support is 

provided in some activities carried out within the scope of clubs established by students of our faculty, in 

cooperation with other institutions ( Evidence D.1.2.1 ). In order to ensure social contribution at our university, 

there are numerous and adequately equipped classrooms, laboratories, research and application centers, 

application areas, computer laboratories, meeting rooms, libraries, individual study areas, with advanced 

technological infrastructure that enable education, research, social and cultural activities to be carried out, There 

are gyms and areas reserved for student clubs. At the same time, the infrastructures and resources of the Oral and 

Dental Health Center are used for community service, education and research purposes ( Evidence D.1.2.5 ). 

Social responsibility projects are supported in line with the demands of students, staff and academic units. 

 

EVIDENCE: 

Evidence D.1.2.1: Kassel City Children's Homes Event Photo-1 

Evidence D.1.2.2: Kassel City Children's Homes Event Photo-2 

Evidence D.1.2.3: Kassel City Children's Homes Event Photograph-3 

Evidence D.1.2.4: KOSTUDSA 1st Student Congress Announcement 

Evidence D.1.2.5: ADSM Opening Announcement 

 

2. Social Contribution Performance

https://kocaelisaglik.edu.tr/dishekimligi/etkinlikler/uluslararasi-yoresel-ve-kulturel-etkinligimize-davetlisiniz/
https://kocaelisaglik.edu.tr/kostusem/
https://drive.google.com/file/d/1e3RoYJ4M4dr1Q-ITqPsGnpZNDVQmg_pA/view
https://drive.google.com/file/d/1-R1rPJWGqIsoaxcQmvBureOOaDAB1C-t/view?usp=share_link
https://drive.google.com/file/d/1F5qYMUBb4PANIA_x-dNBXqtccfgvnRZ4/view?usp=share_link
https://drive.google.com/file/d/1WOEoTM5c6yu8pdnmhAVs8c15U7XrTkqe/view?usp=share_link
https://kocaelisaglik.edu.tr/dishekimligi/etkinlikler/fakultemiz-tarafindan-duzenlenen-kostudsa-1-ogrenci-kongresine-davetlisiniz/
https://kocaelisaglik.edu.tr/duyurular/universitemiz-agiz-ve-dis-sagligi-merkezi-hizmete-acilmistir/


 
D.2.1. Monitoring and evaluating social contribution performance 

 

Our university carries out social contribution activities that create value and respond to the needs of society and 

the environment, including disadvantaged groups, and provides social responsibility projects and short-term 

training in different fields at free / low fee through our Continuing Education Center ( Evidence D.2.1.1 ). 

Additionally, in order to develop and sustain social contribution activities; It establishes periodic monitoring and 

improvement processes under the responsibility of our academic and administrative units. 

 

EVIDENCE: 

Evidence D.2.1.1: KOSTUSEM 

 

https://drive.google.com/drive/folders/1aOPLeWwx-oQoZrIP6ui2DUSBW6vSp70J

